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[bookmark: _GoBack]         Mass Mutual company is located in America and provides people with life insurance and protection to their products, services to investments, and retirement that helps individuals in their financial goals. It is believed to be one of the best companies for life insurance because it offers all its members some benefits. These allowances differ according to the company area, where they are working (Maunder & Chinje, 2015). The employees are granted the opportunity to get a competitive salary with an addition of a bonus and take place in the company’s services and programs that help in supporting their healthy lifestyles, by giving them a hand in the building of individual financial security and help their families to live a great balanced life. We, however, see that most of the benefits the employees receiving are share costs between the two parties. 

       In services such as welfare and health considerations, people working in Mutual Company are paid a salary that has some deductions, which are on a tax basis (Maunder & Chinje, 2015). Workers manage to be productive twenty or more weeks due to the program of wellness and health provided to them, which ends up encouraging them to take care of their health and at the same time being flexible and productive by choice. The medical cover can also take care of the families' disabled people, their spouses, or intimate partners and children until the age of twenty-six years old. A straight end month salary is high because someone can plan for all the budget entirely, which makes the calculation easier. Allowances and benefits from one workplace are so important, and all companies should cover medical bills and different services for their employees because this gives them a high drive to working hard (Maunder & Chinje, 2015).



     The most recognized company that provides supplemental insurance in America is called Aflac.	It was started in the year 1955, and from this time, its customers come first and are highly considered. This company covers around fifty million worldwide in its benefits and gives them enough financial protection (Gregory 2017). When one of the customers gets sick, Aflac uses fair means to pay for the hospital bills of the insured patient directly and promptly. Its insurance rules have given n people the chance to get better and regain back good health without having to worry about hospital bills. Since the company was started, the manages have kept their promises by making sure that they keep all the hopes that they made to its customers. Doing this has led to many people around the world, trusting them and count on the company to fairly pay their medical bills, which takes not more than a day.
    Aflac, including its employees, ensures people also choose it because it gives them confidence in that they will get help in whatever life might bring. The company's mission is to make sure that each customer need is attended to and promises fulfilled, which is a duty to its policyholders. The company is made up of different people from different places, and each of them manages to come with various strengths that are added to the success of the organization. They give the employees a chance to work when they want, and with the people they desire while giving them the payments that they deserve. They are all fairly compensated for according to their work ethic. The company has allowed me to move into leadership and completely changed my current life. I couldn’t ask for more, the end moth salary is fair, the working conditions are reasonable, and the insurance policies are favorably (Gregory 2017). There is no risk of waiting until the end month to get the salary, and the company will still compensate the employees just in case things don't go well.


      The largest is the most extensive product distributor in North America of different products such as industrial, safety, and construction materials. The company also provides its customers with power tools such as screws, bolts, fasteners, and technology products (Gregory 2017).
Fastenal Company is found in American, and it is based in Winona, Minnesota. It has more than 2200 branches that are located in different countries for the distribution of goods. The company offers various benefits to its employees, such as insurance, transport, and allowances. The salary of the Fastenal Company employees differs from one level to another. The benefits are awarded according to the level of the employees. The more the salary, the more the benefits that the workers receive. The total wage and taxations are also subjected to progressive taxation methods, where the highest-paid employee pays the highest tax (Morina et al. 2018).
Since the employees of Fastenal Company are paid a good salary, they are a high living standard. The employees also are covered with life insurance, and they get some bonus or working on extra time after the regular working hours. Internal security is very tight within the company, where the employees work in a peaceful environment. The company has healthcare facilities within the organization for emergency operations (Morina et al. 2018). The company gives professional individual good chances to expand their carrier where education are offered to the workers who are on training. The company uses a different strategy to maintain the maximum profit. Such a strategy includes maximum use of human resources where the company treats employees in the good away, thus motivating employees, thus increasing the level of production.
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